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® Vang, I. A., Lin, S.Y., Chen, I. H., Chang, H. D. (2017).
Negative Effects of Abusive Supervision: The Path Through
Emotional Labor. Paper to be presented at 2017 AOM annual
meeting, Annual Conference, Atlanta, Georgia, USA.

® Vang, I. A., Lin, H. C., Chi, N. W. (2017). Is Rebuke Helpfull?

Abusive Supervision and Employee General Health, Affective
Commitment: The Moderating Effect of Employee Assistance




Programs. Paper to be presented at 2017 AAOM & TAOM joint
conference, Fukuoka, Japan.

® Vang, I. A, Tsai, H Y., Lee, M. H. (2016). Work Family
Conflict on Emotional Exhaustion and Performance. Paper to be
presented at 2016 AOM annual meeting, Annual Conference,
Anaheim, CA, USA.

® VWang, I. A., Chuang, S. J., Lee, C. C. (2015, Mar). The
Relationship Among Abusive Supervision, Job Satisfaction, and
General Health: The Mediating Effect of Emotional Labor. Paper
was presented at 2015 The Asian Conference on Psychology & the
Behavioral Sciences,

® Chi, N. W., Chang, H. T., Huang, H. L., & Wang, [. A. (2014).
Daily Negative Moods, Service Sabotage, and Task Performance:
The Moderating Roles of Controls. Paper was presented at 2014
AOM annual meeting, Philadelphia, Pennsylvania, USA.

® Vang, I. A, Chi, N. W. (2013). Roles of Training and
Mentoring on the Interns’ Emotional Labor-Service Performance

Relationship. Paper was presented at 2013 AOM annual meeting,
Orlando, FL, USA.
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